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FEEDBACK ANALYSIS REPORT

IQAC makes it a tradition to collect feedback from all the stakeholders: students,

teachers, alumni and employers. Feedback committee collects and analyse the feedback
and make suggestions to the appropriate bodies.
Objective:

The objective of the comprehensive feedback mechanism is to achieve quality
enhancement and to determine the impact of all the efforts taken by the Institution at all

levels on the various stakeholders.

The Institution aims that the benefits should reach to all the stakeholders. The
feedback is collected and trends generated through statistical analysis. Based on the

inputs of the stakeholders, further action is taken by the feedback committee.

Methodology:

The Feedback Committee collects the feedback from the following

Student Feedback on Teachers

Student Feedback on Curriculum

1.
o
3. Faculty Feedback on Academics, Infrastructure & Governance.
4. Alumni Feedback

5.

Employers feedback

All the feed backs collected are analysed by the Feedback committee constituted by
the Principal and IQAC. The committee submits the detail report to the Principal
through IQAC. The principal initiate the reports for improvement.
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ACTION TAKEN REPORT 2023-24
The feedback analysis reports is placed in the feedback committee meeting. It is
observed that the stakeholders have expressed satisfaction over the performance. The
teachers with satisfactory performance were asked to improve further. Teachers with
unsatisfactory performance were advised to work hard and explanation was sought from

them orally.
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